
DEPARTnvlENT OF THE A M Y  
BUFFALO DISTRICT, COWS OF ENGINEERS 

1776 NIAGARA STREET 
BUFFALO, NEW' YO= 14207-3199 

Mr. Harry 1)eyarrnj.n 

Dear Mr. Deyarrnin:: 

I have received your testimo:nial regarding your past and current health problems and 
would like to thank you for your interest in the Gulterl Specialty Steel Corporation (Sirnonds Saw 
and Steel) in Lockport, New York. 'The Formerly Utilized Sites Remedial Action Program 
(FUSRAP) ]Buffalo District Team is committed to lconducting a comprehensive site investigation 
and implementing a remediation plan that will be protective of human health and the 
environmenit. 

FUSRAP is not, however, involved with health-relatedl issues that could be associated 
with working at the Guterl Specialty Steel Corporation. In order to alleviate concerns regarding 
your health iin association with working at the site, I suggest you call the Department 08fEnergy's 
(DOE) hotlilne for olccupational illness compensation at :I-877-447-9756. You may also want to 
call Dr. Karjm Rim,awi at the New York State Department of Health at 1-800-458-1 1581 ext. 
27550. The DOE also has published1 a fact sheet regarding the Energy Employees Occupational 
Illness Comlpensation Program Act of 2000. For your convenience, I have enclosed th,a.t fact 
sheet along with this letter. 

If you have (any questions regarding FUSIWP's involvement with the Guterl Specialty 
Steel Corporation or about FUSRAP in general, please call our Public Affairs Office al: (716) 
879-4438 or 1-800-833-6390. 

Once again, thank you for your interest. 

Sincerely, 

Diane K ~ ~ I ~ ~ ~ W  
Project Manager 

Enc. 



United States Department of Energy 
Assistant Secretary for Environment, Safety & Health 
Office o f  Worker Advocacy 

Energy E;mployees Occupational Illnesl!s 
Compensation Program Act of 2000 

Note: This Fact Shr?et summarizes recently 
passed legislation and does not indicate the r 
availability of benefits. .Actlml eligibility 
criteria for this pmgam remain to ble defined 
and will be established by program 
administrators over the next year: Until that 
time, claims for benefits cannot be accepted. 
B r  a compbcite copy of the legislation, 
see http://www.eh.tZoe.gov/benefits. 

Overview 
The Energy Employees Occupational 

Illness C~mp~ensatioin Program Act of 2000 
establishes a program to provide compensation 
to employees of the !Department of Energy 
(DOE), its co:ntractors and subcontrac:tors, 
companies that provided beryllium to DOE, 
and atomic weapons employers1 . The statute 
provides that covered employees who suffer 
from a canceir caused by radiation, beryllium 
disease, or chronic silicosis are eligiblle for a 
lump sum payment of $150,000 for disability 
and payment of future medical expenses 
associated with that disease (unless other 
legislation providing an alternative benefit 
program is enacted prior to July 31, 2001). 
If the worker is deceased, the lump sum 
payment will be provided to survivors. The 
Act also provides tha~t DOE assist workers 
with other occupational illnesses with filing 
State workers,' complensation claims once 

agreements to do so have been entered 
into between DOE and States. 

Beryllium-related Disease 
An employee of DOE, of a DOE contractor, 

of a DOE subcontractor, or of a prival:e 
company that provided beryllium for .use 
by DOE, or such an em.ployee's survivor, is 
eligible for benefits if the employee: 

was exposed to beryllium at a 1C)OE 
or beryllium-provider facility; 
contracted chronic beryllium disease; 
and 
is or was disabled or died as a ir~esult 
of this disease. 

In addition, the program will provide 
ennployees who are sensitized to beryllium 
with regular medical examinations to check 
for the presence of chronic beryllium disease. 

Radiation-related. Cancers 
An employee of DO:E, of a DOE cointractor, 

or of an atomic weapons employer, or such an 
employee's survivor, is eligible for benefits if: 

e the employee developed a cancer after 
beginning emplo!rment at a DOE or an 
atomic weapons .facility; 

a the employee's cancer was at least 
"as likely as not" related to this 
employment, in a~ccordance with 
guidelines to be developed that (are 
based on a number of factors, irlcluding 

continued 

An atomic weapons employer is defined as a private company that processed material that emitted radiation 
and was used in the production of atomic weapons. 



Energy Employees Occupational Illness 
Compensation Program Act of 2000 

the employee's radiation dose, 
calculation!; using radioepidemiological 
tables, the type of cancer, past health- 
related activities, and other irelevant 
factors; ancl 
the employee is or was disabled by or 
died from tlhe cancer. 

Silica-relatedl Disease 
Emplo1yees of DOE and its contractors, 

or their survivors, who were employed for 
250 days or more mining tunnels for use in 
underground nuclear weapons testing in 
Nevada or Alaska, are eligible for benefits if 
the employee developed chronic si'licosis and 
is or was disabled lor died as a result (unless, 
within 180 days after enactment of the bill, 
the President makes a determination that 
there is an insufficient basis to include such 
employees). 

Special Expo!sure Cohort 

The legislation establishes a Special 
Exposure Cohort who would receive benefits. 
Members c~f this cohort, or their survivors, are 
eligible for benefits if the employee developed 
a specified cancer2 after being employed and 
exposed to radiation at certain specified DOE 
facilities and meets other eligibility criteria 
specified in the Act. These include employees 
who worked at least 250 days for DOE or its 
contractors at one of the DOE Gaseous 
Diffusion Plants (located in Oak Ridge, 
Tennessee; Portsmouth, Ohio; and Daducah, 
Kentucky) and em,ployees who were exposed 
to radiation related to underground nuclear 
tests at Arnchitka, Alaska. Emp1oy1:es at these 
sites who have cancer, but do not rneet all the 
Special Cohort criteria, can apply under the 
general radiation provisions described above. 

Additional classes of workers can be 
added to the Special Exposure Cohort based 
on a recommendation of an independent 
Advisory Board on Radiation and IVorker 
Health appointed by the President. 

Uranium Miners 
Certain uranium miners in Coloirado, 

New Mexico, Arizona, Wyoming, and Utah, 
who have received lump sum payments 
under the Radiation Exposure Compensation 
Act (RECA), or their survivors, are entitled 
to receive an additional $50,000 !urnp sum 
payment and payment of future medical 
expenses for the cancer for which FLECA 
benefits were awarded. 

Other Occupational Disease 

DOE contractor employees with 
occupational illnesses that are not cmvered 
under the Federal program can apply to 
DOE'S Office of Worker Advocdcy for help 
in obtaining State workers' compensation 
benefits. Under this effort, DOE woluld 
forward a worker's application to an 
independent panel of physicians appointed 
by the Secretary of Health and Hurrlan 
Services. The panel would determine whether 
the employee's illness or death was  due to 
exposure to a toxic substance at a DOE: facility. 
Based on a determination of work-relatedness, 
the DlOE Office of Wolrker Advocacy could 
assist the employee with a State c1ai:m for 
benefits, and DOE could, to the extent 
provided by  law, dire~ct a contractor not to 
contest claims before the State. 

October 2000 
DOE Office of Worker Advocacy 
1-87:7-447-9756 

The law specifies that covered cancers include bone cancer plus the list of cancers in the previously enacted 
Radiation Exposul-e Compensation Act (42 U.S.C. 2210 note): leukemia (other than chronic lyrr~l~hocytic); 
lung cancer (with certain exceptions); multiple myeloma; non-Hodgkins lymphoma; and prirn;oy cancer of 
the thyroid, male breast, female breast, esophagus, stomach, pharynx, small intestine, pancreas, bile ducts, 
gall bladdier, salivary gland, urinary bladder, brain, colon, ovary, and liver (with certain exceptions). 





Sim,onds Saw & Steel Co. 
Emplolyment date: 1955-1964 

ComDlalnts 

Large bloi-ches on entire body & swelling. 
Sent to  thle dermatologist in Batavia, NY by Simonds Saw & Steetll. 
The doctor said the cause was unknown. Duration also unknown. 
O f f  work for  eight weeks. 
Simonds Scaw & Steel would not allow employee to  return t o  work until 
bIoTches and swelling were entirely gone. 
Has swelling o f  legs, feet, eyes hands, arms, & private parts also lhas 
cluster headaches. 
Off work- sick leave several times since 1969. 
Have seen several diffe~rent doctors cause and duration always 
unknown. 
Sti l l  have same problems periodically to  this day. 

I-larry R. Oeyarqmi n 
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